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Abstract
Skill Development refers to the process of acquiring and enhancing competencies, knowledge 
and abilities that enable workers to perform specific tasks effectively. It helps personnel adapt 
to changing job requirements with innovation and contributes to organizational success. It 
facilitates a cycle of high productivity, increased employment opportunities, improved job 
satisfaction, enhanced adaptability to new technologies, income growth, and development. In this 
juncture, employee retention rates also uplifted. A healthy working climate viz. openness, trust, 
and collaboration is indeed need for developing human resources are the responsibilities of every 
organization. This paper narrates the importance of skill development and the ways and means to 
increase workforce productivity in the competitive digitalized era.
Keywords: Workforce Productivity, Qualities of Workforce, Activities in Skill Development, 
Methods of Skill Development, Measurement and Suggestions

Introduction
	 The process of gaining and improving the skills, knowledge, and abilities 
required to carry out activities successfully is known as skill development. In 
order to satisfy the demands of varied tasks and duties, it entails acquiring new 
talents, honing ones that already exist, and constantly growing oneself.
	
Qualities of Workforce
	 To succeed in life, the workforce must have the following qualities in the 
competitive digitalized era:
	 Teamwork: In this situation, employees are ready to hear what their 
employer, supervisors, and fellow employees have to say and to react to it in a 
positive way. Effective teams possess a solid foundation of values, well-defined 
objectives, and an appropriate blend of expertise and ingenuity.
	 Communication: As the leader explains to the subordinates their 
task, expectations for it, performance, and suggestions for development, 
communication helps to motivate the group and controls members’ conduct. 
Employees are given instructions on what has to be done, where to do it, how to 
do it, and when to do it. It facilitates work regulation and activity coordination.
	 Problem Solving: Individuals possessing problem-solving skills are 
capable of analyzing multiple possibilities, while those possessing decision-
making talents can select the optimal course of action in a given situation.
	 Initiative and Entrepreneurship: The ability to recognize and act upon 
innovative ideas and opportunities. as in considering ways to make a regular 
task better.
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	 Planning and Organizing: Planning is the 
mental process of choosing a course of action that will 
assist the organization accomplish its predetermined 
goals in the future. The division of labor into groups 
or sections in order to perform effectively is known 
as organizing. By organizing, staff members can 
develop relationships with one another and work 
together to achieve organizational goals. That is, 
planning each step to achieve the goals in a specific 
order.
	 Self-Awareness: The key to success is being able 
to identify and comprehend our own feelings and how 
they affect our personal and professional lives. Here, 
employees are aware of their learning preferences, 
interests, and areas of strength and weakness. It 
enables individuals to determine which abilities they 
still need to work on, set reasonable goals, and select 
efficient learning techniques. Frequent introspection 
and outside criticism are useful resources for raising 
self-awareness in skill improvement.
	 Technology: The way we operate has been 
completely transformed by recent developments 
in information and communication technology. 
Productivity is increased when repetitive jobs are 
automated by powerful computers. At the same time, 
since ICT expands quickly, communication can be 
done more quickly and effectively, which lowers 
production costs.
	 Learning: Experience-based learning is 
a transforming process that can lead to better 
performance and the possibility of future 
development. Employees that receive ongoing 
training are better equipped to adapt to the 
continuously changing digital landscape and succeed 
in a fast-paced work environment.

Activities in Skill Development
	 In order for workers to secure and maintain their 
jobs throughout time, life skills are crucial. In the 
workforce, life skills are essential for both job stability 
and longevity. Critical thinking, creativity, artistic 
and craft ability, sound decision-making, competent 

problem-solving abilities, teamwork aptitude, and 
effective communication skills are all included in 
this list. A sense of accountability for one’s own 
development as well as the welfare of society also 
adds to the work force’s worth. Furthermore, in 
addition to life skills, continuous skill development 
is still necessary for every person in the workforce 
to adjust to changing needs and perform well in their 
jobs. To compete with everyone, an employee does 
in fact need to improve their skills in the following 
areas.
	 Cognitive Skills: While basic reading and math 
skills are essential, other cognitive skills that improve 
cognitive abilities include creativity, critical thinking, 
and problem-solving. Strong cognitive skills enable 
workers to comprehend challenging jobs, adjust 
to change, solve issues quickly, and make wise 
decisions. It makes it possible for people to work 
together as a team, innovate in their professions, and 
communicate clearly. Putting money into helping 
staff members advance their cognitive abilities can 
increase output, boost job happiness, and benefit the 
business as a whole.
	 Socio-emotional Skills: These are the abilities 
to manage social and interpersonal relationships 
with effectiveness. These include qualities that are 
essential for building wholesome relationships and 
accomplishing group objectives, such as self-control, 
leadership, cooperation, and grit.
	 Technical Skills: These are specialized abilities 
needed to carry out certain jobs in a particular 
industry or profession. They include the mastery 
of required materials, equipment, or technology, 
allowing workers to carry out their responsibilities 
with proficiency and make valuable contributions to 
their businesses.
	 Digital Talents: These are cross-domain, vital 
talents in today’s digital world. They entail the use 
of digital tools and platforms to access, manage, 
comprehend, integrate, communicate, assess, and 
create information. Navigating contemporary 
workplaces and utilizing technology for creativity 
and productivity require digital abilities.

Workforce Productivity
	 Employee productivity, synonymous with 
workforce productivity, serves as an assessment of the 
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efficiency exhibited by individual workers or groups 
within an organization. This evaluation typically 
revolves around the output generated by employees 
within a specified timeframe. Workforce productivity 
holds significant importance for organizations, 
serving as a cornerstone for sustained growth and 
operational success. By maximizing productivity, 
organizations can overcome obstacles and achieve 
their objectives more effectively. Moreover, a 
high level of workforce productivity contributes to 
reducing employee turnover rates, fostering a stable 
and motivated workforce. Employer can measure 
employee productivity from the following formula:

	 For example, David Enterprises produced 
80,000 units with 1,500 labor hours employed. So, 
the company’s labor productivity is 53.33. Every 
successful company is powered by its productive 
personnel. It is easy to achieve organizational goals 
and targets when you have a team of hardworking 
and productive personnel. On the other hand, an 
ineffective workforce presents serious difficulties 
that impede task completion and compromise the 
goals of the employer. These workers not only miss 
deadlines for production, but because they can’t 
properly support the company, they could also be 
a risk to their jobs. As a result, forward-thinking 
employers recognize and resolve problems with 
worker productivity, putting plans in place to lessen 
these difficulties and guarantee top performance all 
around.

Tips to Increase Employee Productivity
	 In order to lower staff turnover and increase 
worker participation in management, employers 
must provide a favorable workplace culture.
	 Effective Management Style: Productivity 
can be greatly increased by putting into practice a 
leadership style that encourages open communication, 
gives employees a sense of empowerment, and offers 
clear guidance and support. Companies can develop 
a management approach that prioritizes employee 
contributions, feedback, and teamwork.

	 Training and Development Programs: By 
allocating resources towards ongoing education and 
skill-building programs, staff members can remain 
current with market developments, improve their 
competencies, and deliver optimal performance. 
Employees can gain new skills and knowledge 
pertinent to their roles through workshops, 
mentorship opportunities, and training programs that 
are specifically designed for them.
	 Portfolio and Capital Structure Optimization: 
By carefully allocating resources, spotting growth 
possibilities, and optimizing procedures, employers 
can improve their portfolio and capital structure. 
Profitability, productivity both increase as a result.
	 Organizational Culture Enhancement: 
Diversity, creativity, and teamwork are fostered by 
an inclusive and progressive company culture, which 
has a significant positive influence on labor force 
productivity. Employers may encourage employee 
engagement and motivation by cultivating a culture 
of trust, respect, and accountability.
	 Establishing Supportive Working 
Environments: Creating a welcoming workplace 
that puts an emphasis on the comfort, safety, and well-
being of employees can increase output. Offering 
ergonomic workstations, flexible work schedules, 
and amenities that support work-life balance are a 
few examples of this.
	 Conflict Resolution and Relationship Building: 
In order to preserve amicable workplace relations, 
employers should proactively handle problems and 
encourage open lines of communication. Promoting 
effective dispute resolution techniques and fostering 
an environment of empathy and respect can increase 
worker productivity.

Strategies Developed to Increase Employee 
Productivity
	 Encouragement and Recognition: By 
recognizing and applauding staff members for their 
efforts and successes, employers may give positive 
reinforcement top priority. This improves spirits and 
motivates other team members to do well. Studies, 
like the one conducted by the Harvard Business 
School, support the idea that giving praise to staff 
members can inspire them to work hard and give 
their work a sense of significance and worth.
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	 Encourage Work-Life Balance: Employers 
should encourage staff members to take breaks 
and time off to refuel, acknowledging the value of 
downtime. By allowing time for rest and relaxation, 
one can avoid burnout and eventually increase 
productivity. Research, such as this one from 
Glassdoor, highlights the link between better worker 
performance and getting enough sleep.
	 Clearly Stated Expectations: It is essential to 
specify roles, duties, and expectations in order to 
make sure that staff members are aware of what is 
expected of them. Providing clear instructions and 
breaking down work into manageable portions 
can aid employees in successfully focusing and 
prioritizing their efforts. Employers may empower 
their staff to achieve at their highest level and 
contribute to company goals more effectively by 
providing clarity.

	 Creating Healthy Competition: Fostering 
healthy competition among staff members may 
be a potent source of inspiration and productivity. 
Friendly rivalry among staff members can inspire 
enthusiasm and a desire to succeed. Employers 
can motivate staff members to push boundaries 
and pursue greatness by establishing benchmarks 
and goals that are both attainable. Top performers 
receive rewards and recognition, which encourage 
involvement and boost motivation even more. Some 
employees do well in competitive workplaces, 
according to research (e.g., Po Bronson and Ashley 
Merryman report), whereas others might need to use 
different motivational strategies.
	 Inclusive Decision-Making: Developing social 
education through worker engagement fosters 
worker solidarity and unlocks human potential. 
Employees have taken an active role in their work 
and have favorably impacted group initiatives. 
Through requesting opinions and feedback from 

staff members, managers can access a variety of 
viewpoints and promote creativity. 
	 Employers can foster a dynamic and high-
performing staff by using competition as a motivating 
tool, integrating workers in decision-making 
processes, and implementing a customized strategy 
to satisfy individual needs.
	 Strategic Reward Plans: Employers are able to 
create reward plans that complement both individual 
performance measures and organizational goals. 
Establishing specific, quantifiable goals inspires 
workers to pursue greatness and add to the company’s 
success. Incentives should be useful and appealing 
to employees, whether they take the form of cash 
payouts, bonuses, or non-cash benefits like more 
vacation time or chances for professional growth.
	 Fair and Transparent: It is imperative that 
incentive schemes be available to all staff members, 
transparent, and equitable. This entails creating 
uniform standards for qualification and assessment 
and making sure that awards are given out fairly 
according to merit. Workers should be aware of the 
requirements for receiving incentives and have faith 
that their contributions will be justly acknowledged 
and compensated.
	 Continuous Assessment and Flexible: 
Any process or approach must undergo regular 
examination and modification in order to stay 
relevant and effective throughout time. In any field—
business, education, or personnel development—
regularly evaluating progress and implementing 
the required adjustments facilitates adaptation to 
changing conditions and enhances results. Employers 
can maximize the long-term effects of their incentive 
programs by remaining adaptable to the shifting 
needs of their workforce and employee dynamics.
	 Cultural Fit: The goals and values of the 
company should be reflected in the design of 
incentive programs. In order to ensure that incentives 
promote desired behaviors and foster a healthy work 
environment, employers should take into account 
how incentives match with the company’s purpose, 
vision, and guiding values. Employers can encourage 
a feeling of commitment and shared purpose among 
staff members by incorporating incentives into the 
corporate culture.
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	 Through the implementation of incentive 
programs that are fair, purposeful, and culturally 
appropriate, organizations may improve productivity, 
inspire employees, and achieve long-term economic 
success.

Methods of Employees Skill Development

	 Meetings for Team Building: Don’t restrict 
formal meetings to task updates, personnel 
evaluations, and announcements pertaining to 
the workplace. Teams for problem-solving, self-
management, cross-functional collaboration, and 
virtual teams for enhancing employee interactions 
make up an organization. Employees gain an inclusive 
work environment where they feel comfortable 
growing from these team-building activities.
	 Training: The employer provides the right 
training to its staff at the appropriate moment. 
In order to elevate the bar for creative work, the 
employer offers e-Learning courses, lesson notes, 
user manuals, and instructions in addition to other 
training tools and resources. Employees can develop 
new skills and improve their existing ones in order 
to meet the ever-changing needs of their profession. 
The survey indicates that over 75% of workers intend 
to pursue training in order to refresh their knowledge 
or acquire new abilities that will keep them safe 
under pressure from a competitive job market. For 
employees, organizations should set up skill-based 
workshops and small groups as one-on-one training 
is very expensive and time-consuming. Rotate 
employees’ tasks to see if they can handle additional 
duties than they are now handling.
	 Coaching and Mentoring: Provide employees 
with more individualized attention and support to 
help them develop their abilities by allocating time 
and resources in this way. Employees should be 
guided, given group projects to complete, helped 
to perform tasks more efficiently, and their work 

should be periodically reviewed to identify errors 
and assess progress. When performing skill-based 
jobs, employees should be creative, and they 
should receive mentoring for higher level duties. 
Start talking to staff members about their careers in 
order to find out what interests them and where to 
concentrate your efforts.
	 Interaction within the Team: The term “team 
interaction” refers to a wide range of actions intended 
to form, grow, and maintain teams of individuals 
who are dedicated to accepting shared accountability 
while collaborating to accomplish shared objectives. 
The process starts when someone realizes there is an 
issue that can be resolved by working together. After 
gathering information about the issue, members 
evaluate it, make plans for changes, and carry out 
their action plans. Everyone is required to actively 
participate and provide ideas on ways to increase 
the team’s effectiveness. Building high performance 
teams with strong communication rapport requires 
deliberate effort on the part of both team members 
and leaders. Teams can exchange information, 
give constructive criticism, and benefit from one 
another’s experiences by encouraging cooperation 
and communication among their members. The 
sharing of creative ideas, problem-solving methods, 
and best practices can result from this contact, which 
will ultimately improve team performance as a whole 
and each member’s own talents.
	 Reactions: In order to look at current procedures 
and increase efficiency, employers should let staff 
members offer ideas, provide feedback, and analyze 
processes. To further understand the opinions of 
each employee, the employer can have one-on-
one conversations or hold meetings to discuss any 
questions that arise from the feedback forms that are 
sent out on a weekly or monthly basis. Assess what 
has to be done better, close any gaps, point out the 
weaknesses, incorporate fresh learning strategies, 
and forge a positive path toward teamwork at work.
	 Performance Evaluation: Set up quarterly 
or monthly meetings with each employee to go 
over performance, provide review reports, offer 
helpful criticism, and congratulate staff members. 
Employees can also assess their own advancement 
using the following important indicators: goal-
setting, tactics used, metrics and data analysis, 
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teamwork, outcomes attained, acknowledgment and 
feedback, and opportunities for development.

Measuring Productivity
	 The three productivity measures can be used to 
gauge workforce productivity. Every company has 
asked what indicators are most important for their 
team’s output. KPIs, or key performance indicators, 
are currently being utilized to evaluate their business 
development.
	 Efficiency: The huge number of important 
factors considered as to make things become easier 
and employer narrowed down the most important 
productivity metrics.
Productive Hours/Day
	 Need two pieces of data for the above calculation.
1.	 	Total productive time: This includes both active 

and passive time spent on productive applications.
2.	 	Number of users: The total count of users whose 

productive time is being measured.
	 The following formula can be used to measure 
the productivity.
	 Productive Hours/Day = (Total productive time) 
/ (Number of users)
	 For example, if a company have 500 users and 
the total productive time across all users is 10,000 
hours, then:
	 Productive Hours/Day = 10,000 hours / 500 users 
= 20 hours/user/day
Productivity Efficiency %
	 Two pieces of information are required to 
generate the Productivity Efficiency% metric: 
	 Productive Hours per Day: The mean duration of 
time that users dedicate to productive tasks during a 
given day. 
	 Total Time Hours per Day: The sum of a 
user’s daily activity, including productive and non-
productive. Use the formula below to determine 
productivity efficiency. (Productive Hours per Day / 
Total Time Hours per Day) * 100 
	 For instance, if workers dedicate eight hours a 
day on average to productive tasks and work a total 
of twenty-four hours in a day.
	 Efficiency Ratio of Productivity: (8 hours / 24 
hours) * 100 = 33.33% 

Productive Session (minutes)
	 Determined by dividing the total number of non-
business activities by the number of hours worked, 
this represents the average amount of time workers 
spend working without unproductive interruptions. 
Without a doubt, monitoring the Productive Session 
measure can yield insightful data about worker 
productivity and time management. Employers can 
assess the effectiveness of their team members and 
pinpoint areas for development by knowing the 
average amount of time workers spend working 
uninterrupted. Employers can create benchmarks, 
monitor trends, and spot patterns and deviations 
by analyzing this measure over time. For example, 
a sharp decline in productive session minutes 
may point to possible problems like staff burnout, 
imbalanced workloads, or distractions. On the other 
hand, a steady rise in productive session minutes 
may indicate enhancements to staff engagement or 
workflow procedures. Additionally, by comparing 
this statistic across several teams or departments, 
businesses can find best practices and inequalities 
and adjust their training or intervention strategies 
accordingly. All things considered, the Productive 
Session indicator provides insightful information 
about worker productivity and can guide strategic 
choices meant to maximize performance and 
optimize efficiency.
	 Focus: Staying concentrated on one topic 
for a long time can be difficult in today’s fast-
paced work environment because multitasking is 
common and there are always distractions from 
different sources, such push alerts. According to 
Active Track, the definition of focus emphasizes 
the need of committing to a single activity without 
interruption in order to sustain productivity and 
attain peak performance. At this point, switching, 
or hopping between tools, activities, or projects, is a 
typical occurrence in contemporary workplaces and 
can seriously interfere with focus and workflow. In 
addition to causing attention fragmentation, it also 
slows down production because it takes longer for 
each job to get focused after changing contexts. 
Understanding the negative impacts of context 
switching on workplace efficiency, companies like 
Active Track may put measures in place to lessen 
its effects. This can entail designating certain times 
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for concentrated work, putting tools or strategies 
in place to reduce distractions, motivating staff to 
prioritize work and cut down on multitasking, and 
offering materials or training on time management 
and productivity strategies.
	 Employers can assist their staff members in 
overcoming the difficulties of multitasking and 
context switching by fostering a work environment 
that values and encourages focused work, which will 
ultimately increase output and performance. 
	 The next three crucial indicators that might aid the 
employer in comprehending employee performance. 
Focused Hours/Day
	 The average time team members spend working 
without interruptions in terms of deducting the 
attention time from productive time. metric is 
indeed a valuable tool for employers to assess 
individual performance in terms of sustained focus 
and productivity. By subtracting attention time 
(time spent on interruptions or distractions) from 
productive time, employers can gauge the actual 
amount of time team members dedicate to focused 
work each day. This metric provides insights into 
an individual’s ability to maintain concentration 
and work without interruptions, which is essential 
for completing tasks efficiently and effectively. A 
higher number of focused hours per day typically 
indicates better time management skills, stronger 
focus, and potentially higher productivity levels. By 
analysing this metric over time allows employers to 
identify trends and patterns in an individual’s focus 
and productivity. For example, consistent decreases 
in focused hours/day could indicate potential issues 
such as increased distractions, workload imbalances, 
or even burnout, while increases could suggest 
improvements in time management or workflow 
processes. Additionally, comparing focused hours/
day across different team members can help identify 
disparities and areas for improvement, enabling 
employers to provide targeted support or training 
as needed. Overall, the Focused Hours/Day metric 
offers valuable insights into individual performance 
and can inform strategies for optimizing productivity 
and fostering a culture of focused work within the 
organization.

Focused Session (minutes)
	 It means the average amount of time employees 
spend working without distractions and it is found 
by (attention shifts) / (productive time). This metric 
provides a more detailed understanding of how 
employees manage their focus during work sessions. 
By calculating the average amount of time spent 
working without distractions, employers can gain 
insights into the quality of focus and concentration 
maintained by their team members. This metric is 
derived from the ratio of attention shifts (instances 
of distraction or interruption) to productive time. A 
higher average of focused session minutes indicates 
that employees are able to sustain their attention on 
tasks for longer periods without being disrupted, 
which typically correlates with higher levels of 
productivity and efficiency. By analyzing this metric 
allows employers to identify not only the total 
amount of time employees spend on focused work 
but also the frequency and duration of interruptions 
or distractions they experience. For instance, if the 
average focused session minutes are low, it could 
indicate that employees are frequently interrupted 
or distracted during work, which may impact their 
overall productivity and performance. By tracking 
focused session minutes over time and comparing 
them across different individuals or teams, 
employers can pinpoint areas for improvement 
and implement strategies to minimize distractions 
and optimize focus. This might include providing 
training on time management techniques, optimizing 
workflow processes, or implementing tools to 
reduce interruptions. Finally, the Focused Session 
(minutes) metric offers valuable insights into the 
quality of focus maintained by employees and can 
inform strategies for enhancing productivity and 
performance in the workplace.
Focus Efficiency %
	 This represent the percentage of focused time in 
relationship to total time. It’s calculated by(focused 
hours/day) / (total time hours/day). This metric is 
calculated by dividing the focused hours/day by the 
total time hours/day and expressing the result as a 
percentage. A higher Focus Efficiency % indicates 
that a larger proportion of the total work time is spent 
on focused, uninterrupted tasks, which typically 
correlates with higher levels of productivity and 
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task completion. By analysing this metric, allows 
employers to understand the actual makeup of 
employees’ productive time and identify potential 
challenges or disruptions that may be affecting their 
ability to maintain focus. For example, a lower 
Focus Efficiency % could indicate that employees 
are experiencing a high number of distractions or 
interruptions throughout the day, which may impact 
their overall productivity and output. Employers can 
use this information to initiate discussions with team 
members and troubleshoot ways to reduce disruptions 
and context switching. Strategies to improve Focus 
Efficiency % may include implementing time 
management techniques, minimizing distractions 
in the work environment, optimizing workflow 
processes, or providing training on how to maintain 
focus amidst interruptions. Finally, the Focus 
Efficiency % metric offers valuable insights into the 
effectiveness of employees’ focus and productivity 
and can inform strategies for enhancing work 
efficiency and performance in the modern working 
environment.
	 Workload Balance: This is the final metrics to 
link all the employees in good temporal conditions. 
The lines between work and home have blurred 
and it’s become harder for employees to unplug, 
leading to more overwork and overtime hours 
(paid or not). That’s leading to a massive increase 
in burnout, which wreaks havoc on employee well-
being, retention, engagement, and productivity. 
Monitoring workload balance metrics has indeed 
become increasingly crucial, especially in the 
context of remote work where boundaries between 
work and personal life are often blurred. The rise 
in overwork and overtime hours, coupled with 
the challenges of disconnecting from work, has 
heightened the risk of burnout among employees. 
Burnout not only adversely affects employee well-
being but also impacts retention, engagement, and 
productivity. One of the key productivity metrics 
in the workload balance category is the Utilization 
Level. This metric enables employers to assess 
the workload distribution among employees and 
identify those who may be at risk of burnout. By 
categorizing employees as Healthy, Underutilized, 
or Over utilized based on their workload, employers 
can proactively intervene to prevent burnout and 

ensure a balanced workload distribution across 
teams. By analysing trends in Utilization Level 
over time allows employers to identify patterns and 
deviations, enabling them to take timely actions 
to address workload imbalances. For instance, if 
certain employees consistently exhibit signs of over 
utilization, such as working long hours or taking on 
excessive responsibilities, employers can redistribute 
tasks or provide support to alleviate their workload. 
Additionally, Utilization Level metrics can guide 
strategic workforce planning by informing decisions 
related to hiring, resource allocation, and workload 
management. By ensuring a balanced workload 
distribution, employers can promote employee well-
being, enhance retention, and maintain high levels 
of productivity and engagement. Finally, monitoring 
Utilization Level and other workload balance metrics 
is essential for preventing burnout and promoting a 
healthy work environment, particularly in the era 
of remote work where the risks of overwork and 
burnout are heightened.

Suggestions
	 The following are some methods that the 
employer has raised worker productivity:
•	 	Assignment
•	 Be Effective
•	 Minimize Distractions
•	 Having the appropriate tools and equipment can 

help to improve working conditions.
•	 Provide assistance and establish reasonable 

objectives
•	 Use constructive criticism
•	 Make sure staff members are content
•	 Limit ineffective meetings
•	 Promote frequent breaks
•	 Utilize time-tracking software and 
•	 Acknowledge and honor staff members.

Conclusion
	 Employers can successfully increase labor 
productivity and foster an atmosphere that supports 
organizational success by using these concepts and 
strategies. The influence of skill improvement on 
labor force productivity is frequently favorable. 
Organizations may enable workers to do jobs 
more quickly, adjust to shifting needs, and make 
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more meaningful contributions to the company’s 
performance overall by investing in their talents.
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